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This study was undertaken to update a previous investigafion(1) of

Special Education ,professional personnel employed in Michigan P;Jblic

Schools. The following questions or"tasks were posed:

I. How mapy. beginning professional personnel (zero years teaching

p.

experience) were newly employed in Special Education assignments

4L
in

.Michiaan Public Schools in the 1980-81 school year?

2. How,many professional personnel with one or more years

teaching experience were newly employed in Special Education

,o4

assignments Ln 1980-81?

.

3. How many Special Education professional personnel who were

emp4oied in 19797.80 returned to Special EduCation assignments in,

1980-8i?

4. For those Special Education profepion'al personnet employed in

1980-81, provide descriptive summaries for each disability

category using the following variables:

A. Age distribution

B. Salary distribution

C. Employment levels

Ir. Highest degree achieved

5. . For each disability category, determine the cumulative

attrition (loss of professionals) foi- each year througti 1980-81.

6. For each disability categdry, determine the number of new

endorsements recommended by Michigan teacher education

institutions.

7. Provide descriptive statistics for Special Education

administrators employed in Michigan Public Schools. This section

should include information about age, initial teacher training, .

highest degree, current salary, and attrition of Special

sea.
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should include information about age, initial teacher training,.

highest degree, current salary, and attrition of Special



Educat,ion.administrators.

8. Provide ;additional empirical evidence of the availability of

qualified substitute teachers employed to replace absent teachers

in Special Education assilnments n Michigan Public Schools
.

during 1978-79.-

PROCEDURES

For information regarding employment, the researcher used computer

tape copies of the Michigan Professional Personnel Register for the school
. ,

years 1973-74, 1974-75, 1975-76, 1976-77, 1977-78, 1978-79, 1979-80, and

1980-81. These tapes i.;ere provided by', the Teacher Preparation and

Certification services, Michigan Department of Education(2). The Register

includes descriptive.,information about the professionalcpersonnel employed

in Michigan Public Schools in the following Special Education assignments:

Mentally handicapped, speech impaired, orthopedically handicapped, school

social worker, emotionally impaired, psxchologist, homebound,. 'teacher

counselor for physically handicapped, blind, deaf, teacher of trainable,

consultant for mentally. handicappea, learning disabled,

occupational/phYsical therapy, directors, supervisors.

In dealing with the 4uesti9n of attrition, the researcher used the

social security number of each person Lo determine whether or not he/she
-

returned to a Special ducation assignment in Michigan Public Schools.
.

For information -regarding certification, the researcher used computer

4.ape copies of the Teacher Certification Master File, which were provided

.1.



3 .

by the Teacher Preparation and Certification Services,.Michiga'n Department

of Education. This fiFe +indicates the encigrtements for each certified

teacher as well as the institution and year when ,the. endorsements were

a

recOmmended.
4

sr

The Michigan Department of Education customarily counts the nymlfer of

provisional certificates and endorsements issued,during a fiscal year, Jdly

1, 1980 through June 30, 1981. However,'it takes time to secure, verify,

and process the certificate recommendati9ns from each 4eacher educition

institution. Since the annual report including graduates of Decem1Ser 1980-
. .

would not be completed until about September 1981, the researcher elected

to use the calendar year, January 1 1980 through necember+31 1980, for the'

count of provisional certificates and endortements

A sample of data fo'r-Speciai Education teachers was selected fiNom 13

school districts in southeastern Michigan. The data riedicated the number of

teacher absences duriTeg the 1978-79 .sChool year as well as -the
. ,

qualifi ations of substitute teachers employed by'the districts to replace
,

the absent Special Educatton teachers.

The social security nymbers of these teachers and sybstitute teachers
.

were used with the Michigan Professional Personnel Register` and the

Certification Master File to expand the available information about thesd

'teaching personnel.

FORTRAN .and STDS programs,were used with the conventional statistical

programs to collect and analyze the data in order to answer the preceding

questions.



RESULTS

'Total Teachers Employed; Table 1 shows the number of teaching personnel who

had either a. major or sedondary assignment in Special Education for each

year from 1974-75 throfigh 1980-81. The total number of Special Education

.tesching assignments *in 19t0-81 is 14 greater ihan the total in 1979-80.

However, the 4% increase is subsOntially leSs than'the '7% or 8% growth

which characterized the preceding two years.

1

The table shows tne number of per'sons'inteach category of Specilal

Education, 04hile the number, in parentheses shows the annual percent cqapge

in number of persons employed in that category. For example, there were

3159 teachers of mentaily impaired (SA) pupils employed in 1979-80 and that
r

A
number,increased in 1980-81 to 3243, teachers, which represents an Pncrease

of 3%. The total number.of teachers in this category has increased each
A

yew.. with the largestincrease occurring in 1976-77 when 2898, teacherS

were employed cepresen,ting an 18% increase over the preceding year. Similar

interpretations may be obtained for each row in Table 1.

For 1980-81, the data indicate a substantial-increase continueci in the

total number oP assignments for teachers of earning ,disabled ;SA);

however, the 13% increase in 1980-81 is dil:mn from the substantially fligher

growth rates of the preceding years. There were small increapes in the

number.ofpersons employed as sodial workers (SD) and in the areas of,

speech impaired (SB), school psychologist (SG), therapists (4,

emotionally impaired (SE), mentally impaired (SA), orthopedic (SC), deaf

(SL) . There were small decreasesin the total number of teachees employed

to work with homebound (SH) , consultants for phys. Impaired (SI), blind

(SO, consultants for mentally impaired (SU) , and trainable (ST).
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The classification of- diagnostician (SF) is being replated by the

'schOol psychologist and Ihis explains the decrease in that.category.

. Newly Employed Teachers: Table 2 shows the number of newly employed

Specia1 EduCation teachers for eacn category between 1974-75 and 1980-81.
5

There was a 14% decrease in the number of Special.Education teachers newly
^

employed in 1980-81. The total number of newly employedteachers had been
.---...

stable at slightly more than 2000 persons employed each year for the last

three years. Howexer, the total, number ,of- persons hired in 1980-81

decreased 300 persons below the number employed the preceding year.

Table 3 provides descriptive statistics for beginning professional

personnel. (zero years teaching experience) who were newly employed in each'

category for the 1980-81 school year. Table 4 contains deecririttive

. statisti.cs of newly hired professionals who had previous teaching

experience. For each category,, the tables show the numberlof newly employed
. -

persons, sex, average age, highest degree, structional levels, and

average salary. a

Table 5 provides a similar summary ,of the characteristics of all
s..

Special Education professional personnel who were employed in 1980-81,.

Average salary has increased about $2000 from 1979-80 to 1980-81. Tabl 6

, ihowsrathe age distribution of persons employed in each category of Spec al

Education. Approximately 80% of the teachers were 41 years of age or

younger. This was also characteristic of the large. numbers of teachers

working with,pupils who were mentally impaired (SA), speech impaired ($13),

emotionally impaired (SE), and. learning disabled (SM). Som4what older
/

.

personnel were typical ly.found among social.workds (S0), homebound(SH),
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consultant for physicalimpaired (SI), school psychologists (SG) ,' and

consultants for mentally impaired (SU).

Table 7 provides a comparison .of the number of Special Education

professional personnel who returned from the preceding year and the number

of newly employed professional pensonnel for that year.

The total numbei. of Special, EdOcatio4professionals has increased

about 6%.each year since 1976-77. As the total number ,has increased, the

numbe of returning Special Education teachers has also increased each

year. The number of returning teachers represented about 83% of the total

group in 1979-80, while the returning Special Education teachers

represented about 87% of the total instructional group emproyed in 1980-81.

The number of newly employed Special Education professionals

(experienced, and beginning teachers) has declined from 2000 or 17% of the

teacher group to 1755 or 13.5% of the Special EducatiOn teachers employed

in 1980-81.

6

Attrition: Table 8 shows the, cumulative loss of Special Education

professionals duri4g seven years. Qf the 6889 teachers employed in 103-74,

there were 3945 or 57% of them remaining in Special .Education assignments

in 100-81. If one looks along the diagonal rows of data in Table 8, the,

percent returning,after one year 15,88% to 90%. For the second year the'

A

rate of returning teachers is about 82% of the original group. Inspection

of the diagonals also reveals that the attrition rate is decreasing and a

larger proportion of the Special Education teaching staff is retwIning in

subsequent yeaA. For example, approximately 72% of the 1973-74 teachers



returned to Special Education asslgnments three years later in 1976-77.

However, 78% of the Special. Education 'teachers "employed in 1977778 were

stil-1 in Special Education assignments thne( ears later in 1980-81. Thi's

IN
trend toward decreasing attrition 'is consiste tly found among Michigan

teachers in aeSignments otherthan Special Education.

Table 9 shows the annua4 loss of Special Education personnel...in

yarious teachjng assignments during the iix years between 1974-75 and 1580-
, --'

81. Columns "A" and "B" show that there wene 2228 teachers .of mentally

'impaired puphs (SA) employed in 1974-75, but only 1360 'or 61% were

employed Special Education__ assignemnts in 1980-81. Annual attrition

rates ranged from a hi,gh of 15% for therapists (NU) to a, low of 6% for

school psychologists (SG)., Teachers of emotionally iMpaired (SE) 4nd

learning disabled (SM) pupils also had relati/ely high attritiOn levels.

New Endorsements of Certificate: Table 10 shoWs the estimated number

of initial provisional certificate.endorsements in Special Education for

the calendar years of 1979 and 1980. For therecond year in a row there was

ap oyerall deceease in'the number of total initial provisional certificate

endorsements. In this case-the decrease was -272 endorsements or a drop of

-18.8% in 1980 . This was a consistent decrease of new provisional

endorsements for all categories. sa.

Table 11 shows the initial piovisidnal certificate endorsements for

Special Education echers recommended by' Michigan institutions in the .

calendar year 1980. The institution is nentified in the first column. The

. .

it next eight columns show the Special Education. codkletters 'and the number

of initial provisional certificate endoesements 'recommended by. the

OIL
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institution for each Specialiii Education area. The last three columns of

4.

Table 11 show the Special Education endorsements recommended by an

institution, the number of persons recommended, and the total number of

initial provisional certificates (persOns) recOMmended for all teaching

fields in the calendar year 1980.

.Table 12 indi.dttes the total number of new endorsements in various

categories of Special Education. When considered with information presented

abdut initial provisional certificate endorsements i Table 11, it may be2

seen that about 25% of the new endorsements recommended by Michigan

institutions are ma)de for beginning teachers The -Iremaining 75% of the

endorsements. in Special Educa0on for 1980 were added to

provisional/permanent/continuring certificates of exPerienced teachers. It

appears that as teaching opportunities have diminished in some teachi.ng

fields in general education, experienced teacherszhave taken additional

. -

coursework at Michigan institutions in order to obtain an additional

endorsement in one of the areas of Special Education.

The magnitude of this change is about three experienced teachers

receiving a new endorsement for every beginning teacher enOrsed. In the,J

case of endorsements for learning disabled (S ), more than 90% of the

-

recommendations by Michigan'institutio4'were to persons wi.th certificates

acquired prior to 1980.

1.

Out-of-State teachers acfounted for about 10% of the new endorsements

A

in .Special Education awarded in'1980. However, out-of-State endorsements

for initial provisional certification was greater than 200This prdminence

was noticeable in the areas of learning disabled (SM), %and ip a lesser

_de

1 0
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extent in mentally impaired (SA) and speech impa4red (SE).

.
....

Special Education kdministrators Table 13 provides descriptive

statistics about Special Education directors (AR) and supervisors (AY)

employed in Michigan Public Schools in 1980-81. Approximately 1/3 are'

females and the average age. is slightly over 40. Average salary of '

directors is about $3500 higher than supervisors.

r--

Table 14 indicates the institutions which provided the initial teacher

preparation for this grpup of administrators. 0nly,66 or 16% of these

administrators receiver"-ilitial professional training at institutions

outside of Michigan. This implies a preference fqi internal promotion to
4

these administrative positions. MSU, EMU, WSU, and WMU are prominent in.the

number of their graduates who advanced to these leadership positions. As

shown, in Table 14, most of the Special Education adfninistrators have

eastes degrees and a Large pumber have specialist or doctoral degrees.

Table 15 provides information about the attrition of Special Education

administrators.:The initial diagonal in the table shows a growth in number

of administrators from 183 in 1974-75 to 387 in 1979-80 and there were 405'

in I980-8r. The initial spurt of new administrative posltions in Special

Education was evident in the 40% increase from 1974-75 to 1975-76.'There

has been.a continuing increase in positions since, that time, but the rate

of increase has been about 10% annually. However, thii rate has dropped to

a 5% increase in new administrative positi.ons from 1979-80 to 1980-81. The

AR

attrition ,ratei, for Special Education administrators appear to be very

similar to those of Special% Education teaphers as reported previously 'in

;

Table 8.

11.
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Substitute Teachers: A sample of 1600 substitute teachers was obtained

from 13 schobl, districts in southeastern Michigan. These substitutes were

employed during the 1978-79 school year. Within the saAple there were

sulAtitUtes who had some Special Education endorsement on a

provisional/permanent/continuing certificate. The endorsements were

detereined. by using the social security numbers of the substitutes to

select endorsement records from the Certi,ficate Master File.

A sample df 5100 teaohers was 'obtained frOm these districts. It

indicated the number of paid absences of au teachers employed by the

districts during the 1978-79 school year. The social security numbers 4f

these teachers were* used to select the corresponding records from the

Professional Personnel Register for 1978-79. In this way it was possidle to.
ar,

relate the number of absences to Xeaching, fields, age, experience, salary,

and Other factors.

The set of 524 Special Education teachers was selected fr,om:the saimple

of 5100 teachers. Table 16 shows some of the characteristics of this group..

.
Some special areas (SA, SB, SD, SE, SM) had samples greater than 25 persons

and the.indications of days absent, absence rate, estimated total absences

may be fairly atcurate indicators of traits of Specia(EDucation personnel

in public schools in southeastern Michigan.

As shown in the table, the absence rate is high for teachers of speech

impaired (SB) 'and mentally impaired (SA), when compared to the absence rate

for all teachers in the sample.

In section B of Table 16 there were other special areas reported biit

gr
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the-samples are very'small and the numeric values max be unreliable. They

art reported in order to provide some crude indication of the extent of

absences among teachers in these special areas.

In Table 17 a comparison is drawn between absences of teachers in IP

seven areas of Special Education and substitute teactiers available in the

district who had provisional/permanent/continuing certificate endorsements

in these areas. klthough the substitute teachers with Special Education

endorsements alsohad'endorsements in other teaching fields, it was assumed

that all of their days as a substitute were in one of the areas of Special

Educatiori. Thi assumption was made in order to consider the maximum number

of Special Education substitute teachers available to replace absent

teachers in Special Education assignments.

.In Table 17 there are 8 school districts selected from one county and

5 school districts chosen from another county in southeastern Michigan. If

%,one considers only the totals in Table 17, it appears that there are

shortages of qualif1ed substitutes in learning disabilities (SM) and speech

impaired (SB). However, schoal distriCts 8, D, F, and M did not have a

sufficient numbIer of qualified substitutes for absent teachers 0 mentally

1

impaired (SA): Similar deficiencies mays be observed the table for other
%

school districts attempting to provide- qualified substitute teachers in

oth'er areas of Special Education.

te" a
When qualified Special Education teachers were not available the

school districts evidently used teachers with i'eneral education

endorsements on provisional/permanent/confinuing Certificates er persons

with 90-day permits. Of the 1685 substitutes in the sample, 137 had some



SOecial Education endorsement, 1057 others had

prbvisional/permanent/continujng certificates, and 451 had special teaching

permits requested by the school districts.

It may be that substitute teachers with some training in helping

pupils with. speclal impairments were used in all the districts to replace

absent teachers in Special' Education- assignments., Hilever, it is also

possible that the districts may often be compelled to use substitute

teaching personnel with little or no training in working with handicapped

The writer assumes that each and every one of the 180 days in the

school year is important. This is slightly less than 1/2 of the calendar

year. The loss of any one of these school days and the loss of learning

opportunities which they provide is a substantial loss to the pupils.

Need for Special Education Teachers: The balance of supply and demand

for teaching personnel depends upon the availability of adequate funds-to

employ the teachers needed by the schools. Michigan has made considerable

progress in the last decade in defining goals and procedures necessary fori

.educating handicapped children and youth. The State has also made

impressive advances in allocating adequate funds to achieve those goals. It .

appears to the writer that this momentum will continue in spite of severe

reductions in revenue available to the State. If we assume that local,

State, and federal funds will be sufficient to enable school districts to

comply with the provisions of Michigan's Mandatory Special Education Act,

then we may estimate the level of demand for Special Education teachers in

Michigan P.ublic Schools.

. 14
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The number of new teaching positions in Special *Education has

continued to increase in the following teaching assignmeOts: mentallyt

impaired (SA) , speech impaired (SB)', social worker (S'O),1 emotionally

impafted (SE), school psycholbgist (SG), hearing impaired (SL), learning

disabled (SM), occupational/physical therapy (NU) . The data indicate an end

to the growth of new positions in public schools for the following areas!

orthopedics (SC), homebound (SH) , consultant for physically impaired (SO,

consultant for mentally handicapped (SU), visually impaired (SK) , trainable

(ST).

One should bezindful that the extent of growth is small for some,

areas such as hearing impaired (SL), which may involve an increase of less

than a dozen positions each year. Moreover, t4e sharp decrease in. the

of beginning or experienced teachers_shown_Ln Table_10 should not be

disregarded. Although the're have been annual increases of mcire th4n 200 new

(SM), the immedi-ate task* is to secure

and maintain those advances'which have been establi,shed in providing a

decent education for handicapped youth.

The annual attrition rate for Special Education teachers is about 10%,

which is 'substantially higher than the 6% to 7% attrition rate which

characterizes other teaching fields in K-12 schooL districts. However, the

attrition rate for Special Education teacher is also decreasing.

The paucity of substitute teachers with adequate training in Special

EDucation raises, doubts about tft extent of services provided. For example,

teachers of speech impaired (SB) -have a relatively high rate gf absence, a

typically high caseload, and there are few qualified speech therapists (SB)
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in the pool of substitutes considered in this research paper. How can it be.

asserted that a continuous and thorough program is peovided for pupils with

, .

speech impairthents, when it is .apparent _that many puOls'aee missing

* 4

several sessions of speech tHerapy-throughout the school year?

It seems evident that there will be a cont, inuing demand for more

teachers in those areas where new positions have been,crealed. The need for

new personnel, will be glreater in areas where Inanytnew positions have beep

created each year e,g. Learning disabilities (SM), speech impAired (SB). In

other Special EDucation areas the need for teachers will depend upon the

rate of attrition for a giwen area and the school district's determiliation

t
to secure qualified substitute teachers to replace abtént.Special iducation

teachers.

Recommendations: The two main recommendations of the previous study

are reiterated:

The accuracy of future studies of the suppl)t and demand for Special c

.Education personnel will be substantially improved by establishing a common,

coding systems so that data files collected by the Special EDucation

Services and by the Teacher Preparation and Certificatl.on Services can be

related. It is the writer's understanding that-efforts are underway to

establish this common coding system.

2. There should be a statewide study to determine the extent of

absence among Special Education personnel, the qualifications of substitute

teachers used in their classes, and an annual census of substitute teachers

utilized in Special EdUcation clasees in Michigan Public Schoo$s.
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The small sample,of data collected in this'study'indicates that there
4

is a need to improve the supply of qualified Special Education teachers who

will be substitute teachers in their areas of expertise. The absence of

,data makes it difficult to estimate the extent of the deficiency throughout

Michigan, but it may be a formidable one.

Providing qualified teachers to assist handicapped pupils every day of

the school year is arY important goal. The modest gains in learning and

personal ach4,4evement are hard won by handicapped pupils, and their teachers

each and every day. .We can only speculate upon the consequences of using-.

untrained substitute teaching personnel , to replace Special Education

teachers who are absent several days-during the school. year..

17
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Footnotes

1.Gary R. Sjnith, "Certifidation, Employment and Attrition of Special

Education Professional Personnel ih MichLgan," Wayne State University,

Detroit, Michigan, September, 1980.

2.Although fhe raw data were prdvided by the Teacher Preparation and

Certification Services, Michigan Deparytment of Education, the writer is

responsible for the analysis and'interpretation of that data. ,,

.1 8



Speech Cor.'(S9)

TABLE

1974-75.

2314
1153

1 -

Orth. (SC) 208,.

506-.Work.(50 867
Emot.Imp. (SE) 911
Oleg. (SE) .255
Psych. (SGY
Homebd. (SH) 149
T.C.Phy. (SI) 152
Blind (SIC) 7 9

Deaf (SL) 348
Learn.w.s,..(Sm) 122

Train. (ST) 469
C.Ment.Hand. (SU) 207
OccuptdPhys.
Wier: (NU) 91

'toTALS

Antereiation;

SPECIAL EDUCATLON PROFESSIONAL PER'SOI1NEL EMPLOYED IN
MICHIGAN-PUBLIC SCHOOLS (1974-1981)

1976-77

245k(06) 2898(18)
1220(06) 1407(15)
219(05) 274(25)
943(09) 925(-02) /
1112(22) 1288(16) /

296(-23) 174(-11)
398(34T 475(10 '

154(03) 171(11)
140(-08) 122(13)

14186(09) 7.- t64,
36900 440(20)
663(443) 955(44)

%

508(08) 534041'
215(04)g:, '208(.703)

-fiiii(to. ;205(44)

7622

1977-78 1978-79' 1979-80 1980-81

2985(03)
1436(02)
278(01)
936(60
1418(10)
154(-11)

1'530(11)
161(-06)
121(-01)
153(09)
457(04)

db51(.0)
1496(04)
279(00)
975(0)
1593(12)
142(-08)
562(06)
157(-02)
106(-12)
159(04)
463(00

3159(04)
1540(03)
277(-01)
996(02)
1833(15)
121(-19
623(11)
171(09)
110(04)
180(03)
474(02)

3243(0G)
1595(03)
288(04)
1015(02)
1880(02)
113(-07)
668(07)
151(-12)
108(-02)
171(-05)
486(02)

1243(30) 1566(26) 1914(22) 2162(13)

511(-04)- .543(66) 508(-06) 493(-03)

216(04) 231(07) 284(23) 276(-03)

220(7) 274(25) 317(16) .334(05)

11597(07). 12507050 029004)

16-1919-66 fhere were 3159 teachers of mentally handicapped pmpit.s 41-land in

1980-81 there were 3243 teachers of mentally handicapped pupils (SA). This was
a .03 increase.

20

1
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I

TABI,E 2 NEWLY EMPLOYED SPECIAL EDUCATION PROFtSq1ONA PERSONNEL
IN MICHIGAN PUBLIC SCHOOLS11974-1981),

1974-75 1975-76 1976-77

'Agent. Imp. (SA) 432 510 (18) 752 (47)
Speech (SB)
briiii;

234
42

207 (-12) 326 (56)
(-0) 101 (146).

Soc. Work (SD) 153
lig41

67 (-09) 99 (-41)
Emot. Imp: (SC) 321 394 (23) 419 (06)
Diagn. (SF) 25 16 (-36) .13'(-19)

Sch. Psych. (56) 93 96 (03) 111 (16)

Homebd (SH)
T,D.Phys. (SI)

31

15

20 (-35) 48 (140)

i4 (-61y li

Blind (SK) 18 20 (011) 69 (2.45)
Deaf,(SL) 68 61 (10) 179 (193)

LeisOW. Dis..-(SM) 100 492 (392). 327 1:-34)
Mainable (T) 103 91 (-12) 94 03X

C.M. Hand.(5U) 32 25 (-22) 14 (-44)

Occuliie. Phys.
Ther. (NU) 40 63 (58) 52(-17)

5 7 (40)..... 31 (3.43)
..... .. ,. . _

TOTALS 1,712 .2,224 00. 2,646 (.41c9)

c.

1977-78 1978-79 1979-80 1980131

484 (-36) 480 (-01) 547 (1'4) 396 (-28)
177 (-46) 221 (25) . 205 (-07) 477 (-14)
42 T-58) 27 (-36) 32 119) 33 (03)
119 (20) 128 (08) 130 (02) 102 (-21)'
470 (12) 377 (-20) 358 (-05) 352 (-02)
8(-38) -v12 (50) 2 S) 4 (100):!

84 (-24) 96 T14) 97 (01) 68 (-30)
16 (-67) 46- (00) I 14 (-13) 16 (14)'

10 (67)

26 (62) 21 (-15) 26 (24) 15 (-42)
72 (-60) 66 (-08) 069 (05) 66 (-04)

.Y365112)-
'65 (-31)
19 (36)

58 (ii)
3 (-90)

. . . .

399,09)
81 '(25)

421T06). (-05)
31 (62) qg (22)

.21 .(11) 25 (19) 17 (-32)-
89 (53)

....3 ..(00)

84 (=06)
1 (-66)

O

. 64 (-24)

2!.020 0.11 2,.953 (RI) 1,755
.. .......

Interpretation: The sociai Secority,numbers of 1979-80 personnel were Compared to social
securiLy numbers of.professional employees in 1980-8r1. Those not matched were defined

einpibyed'. There Werle 547 newly emp.loyed tepchers of mentally Impaired (tA).
in.1979-80 and 396 newly employed in 1980-81. This was a decrease of 28%.

I ,

*

.



---tOECIALTY

Meptelly Hand, (5A)

Speech (SB)

tiithO. Han81*(6).

Social Worker.(SD)

Emot. Impaired (SE)

School
Psychologist (SG)

HoMebound (SH)

Consult. P. /mp. (SI)
"....

Blind (SI()

"Weiring.fmri. (ti)

Learn Disabled (SM).__

Trainable (ST)

océupt.
.

Physical Therapy (NU)

foTALs

TABLE

No.

.136

49

1

31

'141

23

5

3

4

ko

91

6

19

15

3 BEGINNING PERSONNEL NEWLY EMPLOyED IN

Highest Degree

MEAN MED or ALL

MALE OEMALE AGE,4 BA HIGHER GRADES

i
26. 110 23 134 2 22

Is."1c, .

V' 44 23 23 46 -''' 28

/ 7 21 7 1

4 .27. 29 29 23

26( 115 24 137 4 18

.-.....

10 13 31 3 20 19,

3 24 2

3 . 23 2. . 1

4 24 3
, '2

1 1S is 1

e

14 77 24.. 82 13

4 2 23 . 5 1 3

2 17 24 15 4 11

k 441 4 4oS sa 152

1980-81 /N SPECVAL EDUCATION ASSIGNMENTS

Instructional% Level

MEAN
ELEM. dr/HI Sr/HI OT ER SALARY

50 24 26* 14 $12;653
T-

17 1 1 2 13.066,

A
1 i 2 13,964

4 3 15,621

67 29 20 6 12,842

1 1 1 1 16,942

i -
.

13,145

i 4' 815

1 , 13,367

- , 120795
:...

39 24 12 12,974-- 4

2 1 . 13.155

. Al

4 1 2 1 14,280

199 89 66 ,7 13,272

ntrci tat ion: Onl-y teacher's- w-i-th or imar_y_assigcment_in_ special edur.tkiloq rtereAD,91ud.td In the analys Is.

Beginning teacheri.had nO pre0ous ieicfiing experience. thei.13 were 136 beginning teachers

of mentally handicapped pupi ls employed in 1980-81. Of tnii group 26 were 'male and 110 were

femikje, with ey? '4verage age of 23.years. J
. -

a

22

..... . ....... s



TABLE 4 - EXPERIENCED PERSONNEL EMPLOYED IN 1980-81 IN SPECIAL EDUCATION tiSSIGNMENTS.

Highest Degree Instructional Level
e 4

1.1t0.4'r ALC
HIGHER GRADES ELEM. dr/Hi Sr/HI
4
'. . 'td '64' 15 47 .. 42

.

71 77 38 3 8

MEAN'
SPECIALTY NO. FEMALE AGE BA

-Menialiy hand. (60 241 46 261 3i 17i'

d
_Speech Corr. (SO) 128 ii 117 30 57

Orth. Ad. (SC) 21 5 16 31 16

:tOEial Worker (SD) 71 18 53
. ,

.

iMot. Imp. (5E) 217 37 180 30 137

Diagn. (SF) 4. 2 2 29

toidoi 1

Psychologist (SG) 454 16 29 33 2

Mi5MebOund.(th) 12
.

ii
. ..

\ .
Consult. P. imp. (SI) 6 2 4 36_. 1

.

_.; ,

-"Ell ind; (SK) 11 2 9 371 . 7

-Hearing tM*P. (tL) 49 2 46 29 2

_Learn. Disabled (SM) 302 41 261 32 123

Trainable (ST) 33 10 23 31 25

:65AiUit. i

Ment. Hand. (SU) 17 2 15 32 6

'tiCCuiai .

Physical Therapy (NU) 45 3 42 29 34

TOtALt 1208 166 10t56 51 618

MEAN
OTHER SALARY

t

.1,9 0.6.971

17.252

5 11 4 2 . 3 i 17.5256:45946'. 66 '. 2 i i 19.

/
.q9 38 80 47. 42

V
10 17.999

4 ?,
i 18;257

43 40 4 . .- 1 19.565
7

4 11 1 16.200

3 2 1 19.950

17.024-4 8 i f -

21 12 17 fi .. 17.905'

179 41.. . .151..... 56 42 12' imiso

8 23 3 2 5 17.:034

,

11 5 5 4 2 1 18.581

11 36 7 1 1 17.463

666 431 '366 175 155 54 ii.973---

Interpretation. Only teachers with primary.assignment in special education were tricIU-dedin .the analysis.
ExPeriericed leachers had One bi moe yeara of iiaCtitiVi exPeHenee. thigi,e werej4i
experienced teachers of mentally handicappbd pupils newly empled in 1980-81. Of.this
group 46 were mate and 201 were female with an average of 30years.

,

' t
.

-
\I

N, -I

A
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TABLE 5 - SPECIAL EDUCATION PROFESSIONAL PERSONNEL EMPLOYEOIN 1980-81
IN sn,c4!..,pycA71,ors6615,NNI5NT6,p1A1,91I5p1A!y61,Ac SCHLOLS

I,.

--.. .

SPECIALTY

lieriially Hind. ('5A)

Jpeech Corr.., (sq)

Orth. Hand. (SC)

16661 idOrker (SO

..ypt. Impaired tSE)

Diagin. (SF)

'SChnol
Psychologist (SG)

Hoinebound (sl-ii.

Consult. P. Imp. (SI)
,

Blind (S$0

kearing imp. (SLY

,Learn. Disabled (SM)

Trainatflike (ST) ,

doneult
!agent. Hand. (SU)

NO.

5125

1586

270

1063

1945

114

661

156

108

171

597

2072

494

276

334

12904

MALE

156

,213

39

30

469

, 55

348

26

24

28

65

241

104

89

29

2795

FEMALE.

2354

973

231

leo
...,,.

1476

66

3.13

121

84

143

532

18314

390

187

305

16109

MEAN
AGE

33-

33

32

'46

30

41

36

36

...

38

33

33

32

33

36

31

33

Highest

.

BA

16ib

636

164

'46

1203

2

30

/5

35

87.

272

848

287

73

285

5655

Oegree

MEO.or
HIGHER

00
950_

106

'645'

.742

112

631

75

73

84

325

1224

207

.

203

ALL
GRAOES

-665

906

98

794

..:.393 ,

85

576

i25 :

70

117

'1'7j

308

. 354

101

Instructional Level

't;

LEM. Jr/H1 Sr/Hi

i641 444 522

55.5 20 --24

103 10 31

126 22 35

Ns 330 .266._

14 1 1

. .

43 7......ii A4

)2 6 j.
1

\.1

4 10: 16

28 7 10

184 56

991 398 292

87 16 12

76 27' 51

k

OTHER

197

81

19

26

127

16

21

4

6

IA
1

'1104

I

83

25

21

92

782 \

MEAN
SALARY

$19309

19921.,

20090

22505

18285

25078

22403,

2073

21322

20146

20614

19379

20217

22385

18474"

10953

aCcupt./
Physical Therapy (NU)

TOTALS

-.

49

5646

221

520

63

4165

9

1575

9

1336

Interpretation: ' There were 3123 teachers of mentally handicapped pupils in 1980-51.

Of this group 156 were rie ind 2364 were female, with ik iveillge o? 53 ictari.

,e`



10T.ALS 12904 6521 6553 1114 ioio 106 51 8 14 1 1

'e

TABLE 6 - AGE DISTRIBUTION OF SPecIAL EDUCATION TEACHERS EMPLOYiD IN

1980-61 SPECIAL EdUdAilai A§SidNAEUfs'

IN MICHIGAN pUBLIC.SCHOOL5

PERSONS IN EACH AGE INTERVAL PERCENT IN EACH AGE INTERVAL

'e

TABLE 6 - AGE DISTRIBUTION OF SPecIAL EDUCATION TEACHERS EMPLOYiD IN

1980-61 SPECIAL EdUdAilai A§SidNAEUfs'

IN MICHIGAN pUBLIC.SCHOOL5

PERSONS IN EACH AGE INTERVAL PERCENT IN EACH AGE INTERVAL

10T.ALS 12904 6521 6553 1114 ioio

....

106 51 8 14 1 1

14 37 43: 0 'i 55 54 ! 17

40
,Ct.r.ol. . ..,

)Psychoogi tst sd 44i 2i4 249 126 '44 -16 35' . 58 id 10 1

.Momebound (5H) 150 56 35 25 ._ .

31 3 .3.7 .23 .

17 21 2

Consult. P. Imp; (SI) 108. 32 31 28 17 ' - 30 29 26 15 '

diind (tK) 171 .0 46 2 ii '51' .26 15 1 1

.Hearind Imp. (SL) 597 308 157 81 44 .7 52 .26 14 7 1r. .. .....

i

Learn. Disabled (SA) 2072 lr 1104 574 289 . 99 6 53 28 14 5

Ti.ainabie (ti) 494 241 134 55 54 16 4t3 21 ii 7 2

-7:99rT:41---- ; . --t

Ment. Hand. ;SU/ 276 94 106 49 24 3 34 38 18 9 --1--

pcpupt./ 7.,

"Phyeicai Therapy (sib) 634 .200 43' 37 13 1 td - 25 ii 4

interpretation: df the 5126 teachera of mentaliy handicapped Pupili. 1721 were 26 to 36 years old.

This age group contained 55% of the total (SA) group.
interpretation: df the 5126 teachera of mentaliy handicapped Pupili. 1721 were 26 to 36 years old.

This age group contained 55% of the total (SA) group.

. .....



TABLE 7

littURNING AND NEWLY EMPLOYED 0000ES,SIONAL PERSONNEL IN SPECIAL EOUCATION ASSIGNMENTS IN L.

MICHIGAN PUBLIC SCWOOLS (1974-1981) suldb(ygAR

A. OtRtokt°§0.UON FROM

PRECEDING'YEAR

74-75 75-16 . 16-11 \11-143- 80-8)

kumix0: 5.9d0 6.7fl 7,14 6.668 6.65 16,556 11.234

PROPORTION: (777) (751) (746) (81.9). ,(825), (834) (865)

NEWLY EMOuvet0

,PERSONNEL

a
NUMBER: 1.712. 2.224 2,646 2.020 2.043 2.054 1.755*

PROPORTION: (223) (246) (254) (183) (175) (166) 55)

C YEAR TO1ALS

NUMBER: 7.672 8.935 10.112 11.009 11.696 12.410 12.989

. PROPORTION: (1.00) (Log) (1.00) (t.00) (1.00) (1.00) (1.00)

interpretation: A comparison of social security numberi'i;iii Used to osti6lish4whether a teacher was
newly employed or returning from the preceding year. There were 5.960 special education
pryessional personnel employed in 1974-75 who were also employed 1n 1973-74.
Th's 5.960 repreienti .117 of ihe Spedial edisaiiion iiaff Of 7.672 eMOiOyea ih 197314:
There were 1.712 or .223 newly employed professional personnel. Row C totals InClude
persons who became supervisors of special:, education.(AY),,

c2G

............ ...



TABLE 8 - ATTRITION OF SPECIAL EDUCATION PROFES§IONAL PERSONNEL (1973-1981)
,

--191-5-44 teaChiii-i 1-67-14 1614.47 -141-16 106-11- --1977-16 167819
....

a) Total Preserit 6889 5960 5418 4987 4588 4307

b) Percent Return 1.00 .87 .79 .72 .67 .63

cT Total Not Present ,

-.4,.

929 1471 1902 2361 2582

, 1974-75;Teachers

e) Total4 Present U.
7610 6711 , 6079 5551 5189

4) Percent Return 1.00 .88 ,80 .73 .68

c) Total Not ReAurn 899 1531 2059 2411

1975-76 Teachers

A) Total Present-' 8848 7766 6952 t147 ,

t
.

b) Percent Return 1.00 .88 :79 .73
.... ..... .... ...... .

c) Total Not Return 1082 1896 2431

.."._. ...

-161.6-41 Teachers

a) Total Present 10205 8989 8257
. '

b) Percent Return 1.00 .88 .81

:CT--YOili-iii-Oiiiiil , 1216 1948

1977-78 Teachers
...... ,

'a) Total Present

Aeturn

.51 Not.Return

1978-89 Teachers

10815 9653

1 . oii . bb

TO 1162

tetei iirtesent 11592

b) percent Return

c) Total Not Return

1619-60 Teachers

) Total Present

,b) Percent Return 4

Toiii kot iieturn

......

-1016-66- -1980-81.'

4109 d945

-. .60 .57

2780 2944

4890 4687

.64 .62

'A 2720 2923

6013 57d4 '

s.66

,

.65

2835 3114

7697 7312

.75
1 '72,,

2508 2893- _

8883 8389
.

'.82 .78

193i 2426

10356 9656

.89 .83

1236 t936

12410 11220
...... ..............

.90

1190



TABLE 9 - ATTRITIbN sOF SPECIAL EDUCATION TEACHERS EMPLOYED IN MICHIGAN PUBLIC SCHOOLS
.OURING SIX YEARS (.971-198.1.)

d 6 "E.- G H

.Tchr. Tchr. .Tchr, _7chr. Tchr. 1hr. - Tchr. Tchr. Tchr. Tchr. Tchr. Tchr.

Employ Remain Employ Remain Employ Remain Employ Remain Employ Remain, Employ Remain *-

74-75 80-81 75-76 80-81 76-77 80-81 77-78 80-81 78-79 80-81 79-80 80-81

'Rent% Hand. (SA) 2226 1360(60) 2356

...Speech Corr..(SB) 1139 767(67) 1209

Orth. Hand.(SC) 203

tOciai Worker(d6)

,tot. Imp.(SE) 887

Diagn.(SF) 254

flahOof
Psychologist(SG) . 296

Hameb:Und(5H) 148

Cpnsult.P.Imp.(SI)' 149

Blind(SK) ' 79

Hearing Imp.(SL) 334

Learn. Disabled(SM) 110

Trainable(ST) 463

Ment. Hand.(SU) 203

Ii6cuet./Physical
Theropy(NU) 81

fOTALS

121(60) 2214

551(64) 88

514(58) 1089

180(71) 195

1526(64). 2771 1986(421 2875 2228(71) 2945 2438(83) 3126 2810(90)-

842(70) 1392 1046(75) 1419 1130(80) 1479 1268(86) 1528 1388(91)

-142(66) 261 191(73) 266 205(77) 256 224(84) 262

624(66) 920 668(13) 931 736(79) 969, 816.(84) qdp 901(91)

674(62) 1252 875(70) 1379 1043(76) 1552 1253(81) 1687 1495(89)

149(76) 173 141(81) 153 127(83) 141 126(89) 119 113(90'

243(93)

182(65) 398 275(69) 474 354(75) 527 424(80) 561 491(87) 619 580(94)

dd(S0 it5" WO) 171 Jid(ddj idi 'id(tê) 'ist Ij5Zdti 14 ad(Wir

77(52) 137 77(56) 119 79(66) 119 86(71). 105 88(84) 103 95(92)

51(64) B6 59(69) 139 103(74)

201(58) 364 222(61) 428 3b2(11) 442 335(15).- 441' 352(81) 456 404(89)'

58(53) 651 398(61) 905. 633(70) 1179 911.(77) _1487 1245(84). 1799 1612(90)

294(63), 502 336(67) 527 387(73) 509 414(81) 51 456(84) 492 451(92) 4

151 118(79) 158 131(83) 165 154(93)

4,*

108(53) 212 126(58) 207 136(66) 215 153(71) 226 181(80) 264 238(90)

48(53) 142 85(61) 205 125(61) 219 150(68) 273 210(77) 317 270(85).

7457 4610(62) 8660 5635(55) 8945 7143(72) 10545 618400 lijO 64iS(65) 12081 10904(90)

Interpretation: Col. A show6 that there were 2228 teachers of mentapy handicapped..(SA) employed in 1974-75.

COl. B shows 1360 or 61% of ihe (SA) teicheri were still OMPloyed in idad-di ih iPeCial education

assignments in Michigan Pub.lic Schools. This represents a loss of 39% of these personnel after

six years.

23



TABLE 10

INITIAL PROVISIONAL CERTIFICATE ENDORSEMENTS IN SPECIAL EDUCATION
FIELDS IN C4LENDAR YEARS 1979 AND 1980

Calendar Year

Prop.
1979 1980 Change Change

Mentally Handicapped (SA) 503 430 -73 -14.5%t,

Speech Correction (SB)- 170 111 -69

Orthopedically_Hand. (SCi 120 90 -30 -25.0%

,

Emotionally Dist. iSE) 290 240 -50 -17.2%

Homebound (SHY 120 88 -32 -26J%

Visually Handicapped (SK) 48 42 -6 -12.54

Hearing Impaired (SL) 61 '57 -4 -6.5%

Learning Disabilitiv (§M) 136 118' -18 -13.2V:

TOTAL ENDORSEMENTS
4

1448 1176 -272 -18.6%. eobt

1.
Interpretation: In 1980 there were 430 initial provisional
certificate endorsements of teachers of mentally handicapped.
fhis was 73 endorsements less than the preceding year or =14.5%
change.
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TABLE 11

Institution

NUMBER OF SPECIAL: EDUCATION ENDORSEMENTS ON INI IAL PROVISIONAL CERTIFICATION
RECOMMENDED BY MICHIGAN INSTITUTIONS DU

r

Codes for Special Education Certificates

ING CALENDAR YEAR 1980
No.of

tal Pers. Prov.
En ors. Cert. 'Cert.
in in Recom.

SA SB SC SE SH SK SL SM Sp.Ed. Sp.Ed. in Educ,

'CMU

EMU

..I.G.r.and Valley

Hope

"WiaOrina

63 16 43. - 122 122 598

37 17 15 60 15 10 16 - 170 153 388

54 1 46 1 6 24 132 69 h 187.
*01.
6 14 20 19 77

2 2 2 32

..Merygrove
. .7 10 2 19 19 39

MSU 44 16 16 16 124 123 641

Nazareth

NMU .15 8

, Oakland

4 4 4 6

2 25 25 149 /

1 1 1 77

.-iiiii;.. Cif beiroii -

....Univ. of Michl'§an , 7 1 2 3 2 4 - 19 16 281

WSU 57 11 55 1 55 5 1 - 185 75 305

WMU 20 10 10 16. 10 ,5 - 71 61 398

Other Mich. Inst. 1 3 4 4 385

Mich. Totals 304 80 83 217 83 40 39 55 901 696

at:A-of-Mich. id 31 7 23 5 2 la .. 275 224

Totals

49b ill 90 240 88. 42 57 118 1176 920

:"Interpretation: in 1980 tentral Michigan Univei.iity V*113.recommendeo 598 initial provisional
certiftcates in education of which 122 were in special education.



TABLE 12 TOTAL NUMBER OF NEW ENDORSEMENTS RECOMMENDED BY MICHIGAN AND OTHER INSTITUTIONS
.FOR SPECIAL EDUCATION TEACHERS IN CALENDAR YEAR 1980

...... .... .
.. ..,

Institution SA

Endorsement Codes

SB SC SE. SH SK SL SM

Total
Sp.Ed.
Endors.

Total
Persons
Endors.

All
1980
Endors.

All
Pirs

-OAP tad 69 7 124 6 1 4 25 422 372 2297 1228

EMU. 175 74 64 223 66 25 51 120 798 .620 2783 1408

Grand Valley 136 1 17 127 9 19 97 400 219 515 .287

Hope .
2 6 23 31 28 115 7d

Madonna '2 - 2 21 2 41 68 59 143 89

Marygrove 15 1 - 24 1 1, 50. 92 72 196 95

!litii 126 36 9 94 8 25 24 30 352 308 2277 1228

Nazareth - 4 4
)4. .4

NMU 64 13 5 1 . 19 103 92 502 302

"Ifitiiiiiitis ai 3. 13, 59 12 3 5 125 257 191 117 60

Saginaw 6
.

2 2
,

2 -
,

- - 12 9 301 i52

Univ. of'Detroit 5 1 4 2 1 33 46 42 216 104

iliiiii .- *iii. XfiCiii6ip 29 10 0 10 28 11 7 5 20 120 93 1035 ' 576

WSU 185 29 120 50 118 13 AO 68 593 321 1989 864

WMU . 96 23 32 73 33 9 3 39 308 254. 1786 984
\

1 1 1 1 1 4 9 6 457 283

.."-- Micii tiiii i i itida 260 278. 841 270 84 118 698 3614 2690

Out-of-Mich. 156 49 11 40 8 5 24 90 383 285

All U.S. 1221 309 289 881 278 89 142 788 3997 2975



TABLE 13 - ADMINISTRATIVE PERSONNEL EMPLOYED IN SPECIAL EDUCATION 1980-81
a .1.10

-

ADMINISTRATIVE LEVEL
MEAN ALL CENTRAL MEAN

SPECIALTY NO. PALE FEMALE AGE 'GRADES ELEM. \. dr/HI Sr/HI ADMIN. SALARYt
Directors (AR) 199 153 46 42 85 12 3 99 $32332 ,

\

\ f

\

. Supervisors (AY) 205 124 81 39 133 14 4° 15" 39 .. 28642

TOTAL 405 277 127 40 218 26 4 18 138
b

Interpretation: There were 199 Directors of Special Education employed in Michigan Public Schools
in 1980-81.

......

. Spec lel ty

TABLE 14 - PROFESSIONAL EDUCATION OF SPECIAL EDUCATION ADMINISTRATORS
EMPLOYED IN 1980-81

INSTITUTION RECOMMENDED INITIAL
TEACHING CERTIFICATION /

Other Out of

CMU EMU MSU NMU UM WSU WMU Mich. State

HIGHEST DEGREE
ACHIEVED

BA ME Spec. Root.

..

Directors (AR) 16 25, 40 7 :.16 29 22 11 33 2 148 31 18
---.. . .

.

..

Supervis.ors 18 33 33 4 14 25 30 15 33 11 167 15 12

.19T51InS . 34 58 73 11 30 54 52 26 66 13 315 46 30

interpretation: There were .16 birectori oi ti)ecia; Education who recieved their fnifierfeiChir:i ed6Ciiión-- 7

at Central Michigan University.

3(14,
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TABLE

,

19749175 Administrators

15 --ATTRITION OF SPECIAL EDUCATION ADMINISTRATORS
,

.

1974-5 1975-6 1976-7 1977-b 1978-9

(1974-1981)

1979-80 198 81'

) 'tektil i5reiiiiiii

b) Percent Return

183

1.00

164 ,

.90!

145

.79

130

.71

125..

.68

119

.65

11

.61

c) Total Not,Return 19 38 53 58 64 71

1975-7e Administrators

a) Total Present 256 225 198 187 178 163

b) Percent Return 1.00 .88 .77 .73 .69 ,64

0" Total...Not Return

1976-77 Administrators

31 58 , 69 78 93

a) Total Present 288 253 231 220 204

b) Percent Return 1.00. .88 ,80 .76- ., .71

c) Total Not Return
.. ._ . .

35 57 68 84

1977-78 Administrtprs

,i) Total Rresent

b) Percent Return

318

1.00

285,

.90

266

.84

242

.76 -

c) Total Not Return 33 52 76

1978-79 Administrators' .

a) Total Present 354 323 295

b). Pei:Cent Return 1.00 .91 : .83

c) Total NOt Return

1979-80 Administrators k.

31 59
,

a) Total Present 387 347.

1.00 .90

,c) Tot:?1,lot.peturn,, 40



Field

TABLE 16 - ABSENCE OF SPECIAL EDUCATION TEACHERS
IN SELECTED SCHOOL DISTRICTS SOUTHEASTERN MICHIGiN (1978-9)

A. B. C. D. B. F. G. H. -

No. of Dfws Absentil. Salary Daily Cost Total Total

Persons Absent Rate %. (Mean) Rate (Mean; Cost Cost
a (Mean) (8.190)* (Mean; ase) (A*F) 'Absent

A. Samples Greater
Than 25 A

D/190)

Ment.H. (SA) 125 9.0 4.7 17657 93 859 107375 1130.7

Speech (SE1) 68 11.1 5.8 18038 95 '1076 73168 .761.4 ,

Soc.Wk. (SD) 48 8.6 4.5 21185 111 977 46896 413.5

Emot.H. (SE) 80 7.7 4.0 16000 84 664 53120 618.5

- Psycho!. (SG) 31 7.3 3.8 20777 109 838 25823 228.7

Learn.D. ISMY 96 7.8 4.1 17263 91 - 723 69408 751.0

fi. Samples Less
Iliiih 25

Drth.H. (SC) 11 4.0 2.1 16181 85 346 ' 3806 44.7

Diagnost. 'OFY 7 5.3 2.8 24552 129 667 4669 37.1

Homebd. (SH) a 5.0 2.6 18628 - 98 515 4120 40.2

phys.Imp. (SI)
'blind-Tsk)

12 9.2 4.8 20652 108 959 11508 111.3

1 9.6 5.0 17007 89 870 6090 67.5

Deaf (SL) 20 6.5. 3.4 17421 92 597 11940 130.6

Cons.M.I. (SU) 41, 14.0 . 7.4 19125 100 1389 15279 155.0

C. All Special
Ed Teachers '524 8.5 .4.5 18058 95 826 433202 4490.2

3 4



TABLE i7 - COMPARISON OF TEACHER DAYS ABSENT IN SPECIAL EDUCATION AREAS AND DAYS
SUBSTITUTE TEACHERS WITH SPEC/At EDUCATION ENDORSEMENTS WERE

0

"District

0 SA

Absnt Subs

SB

Absnt Subs

SC

Absnt Subs

EMPLOYED (1978-79)

Endorsement Codes

SE SK
0

Absnt Subs Absnt Subs

SL

Absnt Subs

SM

Absnt
t

Subs

58 28.5 46 0 19 0 0 72

88.5 0 26 0 7.5 0 22.5 2445

c 42.5 116 37 23.5 0 131 19.5 6 83,5
t

D 61.5 5.5 30.5 26 0 6.5 185 156 0 52.5 -- 33.5 0;
;

E 37.0 142 16.5 2 10.0 79 25 0 15.0 5

F 23 0 6 0 -. 0 9 21.0 0;

0 -7 - 15 ,0 16 149 13 5

251 256 228 71 5.0 0 135 160 57 0 62.54 tl 216.5 s;

Sub-Totals 561.5 548.0 415 122.5 22.5 216 5 99.5 480 57 52.5 62.5 83 405.5 45.5.
I

Interpretation: In school district "A" teachers of mentally impsired pupilA (SA) were absent 58 days, Substitup1
teachers with endorsements in this e ea (SA). worked a maximum of 28.5 days in dtitrict "A" Tii ,

.
197d-79.

.

0 '
., .

7

r



District

jAP1.7..E.,17.PPPnYeq)

SA sh
,

Absnt Subs Absnt Subs

.

sc

Absnt Subs

Endorsement Codes

SE SK
.

Absnt Subs Absnt Subs

SL

Absnt Subs

SM

Absnt Subs

I 26.5 25.3 128.7 8.8 -- 27.5 62.3. 2.5 -- 114.5 3.0

%.. t
d 143.2 234.0 24.7 2.0 12.2. 20.0 55.7 147.0 10.5 18.6 5.0 69.0 14.0

..

229.0 239.0 38.5 8.0 40.0 33.0 55.0 2.5 71:0

1.0 . . . .

8.0 52.0 4.5 66.0 -- 35.0

159.0 67.0 146.5 12.5 2.0 2.0 .. - .9.7.: ... .1t .9.. ....... 49.5 56.0 3.10

Ub.-7otal5. 563.7 565,8 346.4 23,3 22.2 141.5 223.0 312.5 10.5 68.1 7.5 345.5 2 .0

rand

c)115 )125.2 1113.8 761.4 145.8 44.7 _358;0 .622.5 792..5_ 67.5 52.5 130.6 90.5 751.0

1


